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This Policy is written in the context of and with regard to the 
statements below:  
 
 
MOORBRIDGE PRUis part of North Tyneside Local Authority. 
 
The PRUs seek to provide a personalised educational experience that identifies and 
responds to the circumstances and needs of each individual young person and in doing 
so will enable them to fulfil their potential and become successful young people.  
 
EQUALITIES STATEMENT:  
 
All who work at the MOORBRIDGE PRU are committed to the celebration of 
diversity, and the challenging of disadvantage and discrimination, in all its forms.  
 
These values are explicit to the ethos of the PRU and implicit in all policies and 
practices.  
 
Introduction  
 
Moorbridge PRU aims to ensure that diversity is seen as a positive advantage and not feared or 
derided.  
We recognise that both within school and outside school some groups and individuals may 
suffer negative discrimination and limiting expectations. We have therefore developed this 
Equality Policy to challenge all forms of discrimination and prejudice.  
 

In line with the vision of Moorbridge PRU, our Equality Policy commits us to:  

• providing a fully inclusive approach to education in which every student has equality of 
access to a high quality education and is enabled to achieve their full potential both 
academically and personally  

• creating a community based on the shared values of respect, concern, compassion, and 
responsibility for each other’s well being and happiness  

• celebrating the unique talents, strengths, achievements and contributions of both every 
individual and every section of our diverse school and wider community.  

 
Every member of staff and every member of the Management Committee/Governors has the 
responsibility to uphold the Moorbridge PRUs Equality Policy even where it may be in conflict 
with their own beliefs and values.  
 
Our Rights  
In line with this policy every member of the school community has the right to  

• feel welcome, safe, valued and respected  

• grow, change and learn free from harassment, bullying or discrimination  



• object to and/or reject language or behaviour which is demeaning, offensive or 
intimidating  

• seek support/advice/action in cases where they experience or witness discrimination  

 
• curriculum that meets their needs  

• query, question, or challenge institutional structures or practices that may be 
discriminatory.  

 
 
Our Responsibilities  
 
Every member of staff and every member of the Management Committee has the responsibility 
to  

• challenge unacceptable language, actions or expressed beliefs that encourages 
discrimination on any of the grounds outlined above  

• treat others with respect  

• report any incidents or concerns about damaging behaviours or language (see 
appendices)  

• provide an environment in which no individual is made to feel of less value or worth.  
 
The curriculum should  

• allow for recognition of the achievements and contributions of all groups. The 
celebration of, for example, World Food Day and International Holocaust Day provide an 
ideal opportunity for this;  

• challenge negative, limiting or demeaning stereotypes which damage lives and 
opportunities;  

• Use a variety of groups and individuals as examples of good work and positive 
behaviour;  

• Use teacher and student resources which present positive images of diversity.  
 
Moorbridge PRU Management Committee/Governors has the responsibility to monitor the 
impact of its policies on the wellbeing and achievement of different groups within the school 
including students with disabilities and Special Educational Needs, ethnic minority groups, 
gender, sexual orientation, students who receive free school meals and looked after students.  

 
 

What the Equality Policy Means In Practice – 
Moorbridge Pupil Referral Unit 

 
LINKS WITH PARENTS/CARERS and OUTSIDE AGENCIES  
 
We recognise that parental/carer  involvement is crucial to their child’s achievement and that we 
need to make provision to ensure they have full access to information and consultation with 
teachers.  
 
Such provision includes  

• Translators / BSL interpreters for parents evening  



• Parent groups for ‘at risk’ groups/MSET  

• Monitoring of attendance at parents evening  

• Translation of key documents , if needed. 

• Home visits to promote involvement in meetings, where mobility is an issue.  
 
MONITORING THE POLICY, PRU PROCEDURES AND THE EQUALITIES OBJECTIVES  
 
The impact and effectiveness of the Equalities Policy and the PRU’s equalities objectives will be 
monitored via the following mechanisms:  

• All newly written or revised policies will be reviewed through the lens of the Equalities Policy 
to ensure they promote the principles and objectives.  

 
The PRU’s equalities objectives will be monitored annually, using the PRU’s format for annotating 
action plans, and revised every two years.  

• The views of pupils and staff members will be sought as part of the process of monitoring 
the impact of the equalities action plan (based on the agreed objectives).  

• All revised or newly introduced PRU procedures will be examined against the principles of 
the Equalities Policy prior to being adopted and presented to the school community.  

 
Admissions  
Transfer procedures allow for a full record of student and family details including disabilities, 
home languages, special needs and family circumstances to ensure students needs are recorded 
and made known to staff where appropriate.  
 
Recruitment, Appointments and Promotion  
Appointments are made irrespective of race, gender, disability, sexual orientation, age or 
ethnicity. We should strive to create a staff body that reflects at all levels of responsibility our 
diverse student body. Each PRU has a history of supporting staff’s individual needs and 
circumstances where possible. We endeavour to involve staff in discussions of difficulties that 
may arise.  
 
Staff Training  
Staff training is crucial to the development of staff awareness and expertise in equality issues 
and the school is committed to continuing to provide training for staff both within school and 
outside.  
 
The Curriculum  

• We commit to revising our curriculum to ensure that all groups are represented as a 
matter of course.  

• The Equality & Diversity and Citizenship curricula incorporate many aspects of equality 
provision tackling areas like gender, disability and homophobic discrimination.  

• Events such as World Food Day and International Holocaust Day are celebrated widely 
and visibly within the school and provide invaluable opportunities both within and 
beyond the mainstream curriculum for the whole school to recognise the contributions 
of these groups to both society and human achievement.  

• Moorbridge  PRU is committed to developing further events 
 

Religious, Cultural and Personal Beliefs  



Moorbridge PRU recognises that there are many different faiths and belief systems represented 
within the school community. There is no compulsory act of worship in school and no attempt 
to proselytise for any single religion. We recognise the right of students and parents to respect 
for their beliefs in aspects of school practice such as attendance at religious events, catering 
arrangements and the need for sensitivity, support and additional provision at certain times of 
the year.  
 
We recognise the right of every student to explore and develop their spiritual beliefs.  
 
We will also endeavour to ensure that all students are made aware of each other’s faiths and 
beliefs in order to foster greater understanding and respect. We will also encourage students to 
question beliefs that could impact negatively on the lives of others.  
 
We welcome dialogue with students and parents on issues of faith and cultural identity so that 
we can work together to ensure all groups within of the school community feel listened to and 
valued.  

 
Equalities Objectives and Action Plan 2016 - 2017  
 
Objectives have been developed as a result of a review of the PRU’s Accessibility Plan. 
 

Action(s)  Timescale  Success 
indicators  

Lead(s)  

Ensure the 
school building is 
fully adapted to 
meet the needs 
of all users.  

Add contrasting 
paint to the steps 
at the front of the 
building to assist 
visually impaired 
users;  
 
Create an outdoor 
area for pupils 
suffering from 
emotional distress 
to withdraw and 
calm down;  
 
Review the lighting 
quality throughout 
the building;  
 
checking whether 
lighting in all areas 
could be 
considered of good 
quality,  
appropriate for 
tasks and allowing 
sufficient control.  

Summer 2017  All users of the 
building are able 
to visit, work 
and/or learn 
without 
restrictions.  

KC and MT  

Ensure the PRU 
sends out strong, 

Ensure EDI 
messages are 
included within 

Summer 2017 The PRU’s 
commitment to 
equality, diversity 

KC & JK 



clear messages, 
internally and  

induction 
programme for 
new staff;  
Include EDI 
within the  

and inclusion is 
explicit to all.  

Provide learners 
with a curriculum 
(formal and 
informal) to 
enable them to 
demonstrate a 
practical 
commitment to 
EDI.  

Ensure there are 
sufficient 
opportunities 
within lessons for 
pupils to explore 
the notion of EDI. 
Audit and action.  
Explore with 
learners the results 
of the internal 
survey.  
Run a series of 
assemblies 
covering the topic 
of EDI and how 
commitment may 
be manifested in 
day-to-day 
behaviour.  
Identify an EDI 
lead.  

School Year 2016 
to 2017  

Pupils have the 
knowledge, skills 
(including 
language) to 
demonstrate a 
practical 
commitment to 
EDI. This is evident 
in the day-to-day 
behaviour of young 
people.  

AS and SW 

Effectively 
monitor EDI data, 
striving to 
appropriately 
increase the 
diversity of staff 
and stakeholders.  

Review the range 
of EDI related 
data that is 
gathered;  
Explore ways of 
gathering data 
against the 9 
protected 
characteristics;  
Ensure that data 
needs and 
requirements are 
clearly 
understood and 
challenge 
appropriately 
where data is 
withheld;  
Explore 
opportunities to 
increase the 
diversity of the 
staff pool, e.g. 
maintain 
monitoring data 
on recruitment 

Summer 2017  The PRU is better 
informed regarding 
trends etc. and is 
able to increase 
the diversity of 
staff and 
stakeholders.  

JA,  
AS (human 
resources)  



as well as staff to 
see any trends.  
Share what has 
been done as a 
result of 
feedback 
received.  

 


